GLOBAL LEADERS
CAREER COURSE

for developing a career in
international organizations
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Special course for students who pursue a career in international organizations

This is a special course for students who wish to work for international organizations such as the United
Nations, international NGOs, and international cooperation agencies.

In this course, students are required to earn 10 credits of practical subjects in addition to a minimum of 30
credits required in their thematic programs for a Master’s Degree in order to develop five core abilities that |
are considered necessary to work in the global arena in future. 3
Another main feature of this course is that it offers career path support for entry into international ;
organizations in various ways such as special lectures and career guidance by senior officials working at
international organizations, internships at international organizations, and practice job interviews.

We provide students with sufficient support to help them achieve their career goals and become capable
global leaders in future.

- Ability to convert plans to actions,
Management capabilities

Additional subjects focusing on hands-on practices relevant to actual
work at international organizations

Learning various approaches used in international cooperation projects
- Understanding of local conditions, and programs used in developing countries

Negotiation skills, . ~ : . .
GLOBAL Troubleshooting ability Gaining hands-on experience through internships

LEADER . E - -
munication skill Multicultural learning environment
Fgcrglllennltatri]ez:tlgg ?g:‘lulcﬁenc for an international understanding
Presegntauogn sﬁ”sp v lInternational students account for 70% of the student body.

All lectures are offered in English

nmg skill IPromote understanding of diverse cultures
Creative th|nk|ng Assessment IBUlld a broad network with graduates around the world
C

apabilities, Ability to make

policy recommendations
rehensive skill Lectures by global leaders
P sk to learn latest issues concerned by international organizations

Ability to identify and resolve issues ; ; .
from a global perspective ILearn development issues faced by developing countries and

strategies to respond to them

ISet clear career goals and plans to achieve them
_ I Career counseling by staff of international organizations
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The fieldwork provides students with opportunities to see
and learn real development issues in developing countries.
They spend about two weeks in a field site and learn project
design methods and acquire communication and research
skills in a group setting, interview skills, and writing skills. The

preparatory seminar provides
the basic information about the
country of study, background of

the field site and fieldwork gm
methods. !
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Lectures by Leaders

Individual Follow-up to Design Career Plan

international organizations.

Career Counseling by Leaders
Guest speakers provide students with individual career counseling 1 ) :
sessions to support them in setting their future career goals and ~ Will conduct mock interviews and
identifying skills necessary to realize such goals.
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Guest speakers are senior staff of international organizations
such as UNICEF, UNFPA, FAO and JICA. Through active learning
including discussions with speakers, students acquire the
qualities and capabilities that are required for working in

Internship is the first step toward realizing a career path. UNESCO  UNFPA
Nagoya University has concluded agreements with many UnitedNations  UnitedNations

Educational,  Population

international organizations and thus offers various Scientificand  Fund
opportunities to gain practical experience. The outcome o/ganzaion  10M

International

ip can be recognized for credits. FAO Organization

e UnitedNations for Migration
3 Food and
Agriculture UNCRD.
Organization United Nations
Centre for
UNICEF Regional
Umteleaﬁons Development
fang " ° JICA
Japan Interna-
tional Coop-
eration
Agency

Additional Subjects
10 credits (x)

Acquiring Self-promotional Skills Valued in a Global Context

% Global Leader 1,3 | % Special Lecture on International Development B (Global Career Development)

Intensive courses by lecturers who have rich experiences in international
organizations: delivering knowledge not only about international
organizations’ mandates and activities, but also how to design career
paths and develop strategies for career development in accordance with

each student’s interest and expertise.

Guidance on interviews and resume-making
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Resumes and interviews which international organizations require are much
different from those in Japanese style. To prepare for job applications, students

resume-making exercises to gain

self-promotion skills that are internationally acceptable.
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Nagoya University’s
extensive collaborations with

international organizations

Charles Mbuli BOLIKO

S

UN agencies International organization
UNESCO FAO WB IOM

United Nations Educa- | United Nations ~ World Bank |International
tional, Scientific and Food and Agri-  \WTO Organization
Cultural culture Organi-  \world Trade for Migration
Organization zation Organization | ADB

ILO UNICEF ASEAN Asian Devel-
International Labour | United Nations  Association of |opment Bank
Organization Children's Fund  South-East ETRO
UNFPA UN Women  AsianNations j5 500 Eyter-
United Nations Pop- UNCITRAL JICA nal Trade
ulation Fund United Nations  Japan Inter- Organization
UNCRD Commission on  National Co-

United Nations International operation

Centre for Regional | Trade Law Agency

Development

Nagoya University is a member of UN Academic Impact

Applications for entry-_level position_s at the UN through the
Junior Professional Officers (JPO) Programme and
Young Professional Program (Ypp)

Multicultural Learning Environment
Matching job vacancies

Collaboration with international organizations

to support their outreach events

o e . . i f international organization for 2 years in principle
Recognizing the difficulty in searching for suitable job The network of more than 2000 graduates R R A s

vacancies in desired organizations. GSID provides students from 86 countries/ areas supports students government. The purpose of this programme is to
with useful vacancy information and matching opportunities for long-term career development after help Japanese youth gain work experience with a

through collaboration  with - L

international organizations and
GSID’s extensive networks.
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i UN agency and opportunities to be recruited for
recruitment. regular employment within the UN system.

Also, opportunities to join international

seminars and joint projects are available
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MESSAGE from Graduates

Food and Agriculture Organization of the United
Nations (FAO), Liaison Office in Japan, Director
GSID has added exceptional value to my career by allowing me to study
4 % international development as an interdisciplinary field while, at the same
time, undertaking in-depth academic work in human resource management, my main area of
specialization. Less than three months after graduation and while teaching at GSID, | applied
for a position in the HR division of the Food and Agriculture Organization of the United
Nations (FAO), presenting myself with confidence as an HR specialist with a sound knowledge
of development. This turned out to be a particularly attractive profile which made me the
successful candidate out of over 360 applicants. | have also been able to grow within the
Organization thanks to the intellectual flexibility and open-mindedness acquired at GSID. | am
convinced that the new "Global Leaders Career Course" constitutes a leap forward in making
participants even more attractive to international organizations. It will equip them, inter alia,
with thorough knowledge of such institutions and of their professional requirements,
combined with the skills and competencies needed not only to apply effectively, but also to
t acclimate swiftly to the new working environment. | know that many UN agencies,
(currently inprocess)  and jn particular FAO, would be interested in hiring such candidates.

A ) Career
cceptance Development

Opportunities for career development K 3P0 ]
and information exchange The Junior Professional Officer Programme (JPO)

Utilizing networks of GSID graduates [t interested young: ... Japanese
professionals with an opportunity to work for an

A ’ The Young Professionals Programme (YPP) is a
to continue to support students’ career recruitment scheme for motivated young

deve|opment in the |0ng_run_ professionals to start a career as an international
civil servant with the United Nations Secretariat.

It consists of an entrance examination and
professional development programmes once
successful candidates start their career with the UN.
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Goal for Achieving Global Leaders
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Mr. Makoto HONDA

Director, Recruitment Center For International Organizations
Foreign Policy Bureau
Ministry of Foreign Affairs of Japan (MOFA)

As administrator for MOFA’s Junior Professional Officer (JPO)
Programme, | welcome the establishment of the Global
Leaders Career Course. The JPO Programme, established by
the UN in 1963, is a great opportunity for young
professionals worldwide to get a foothold in the UN system.
MOFA has been participating in this UN Programme since
1974 and has dispatched more than 1,600 young Japanese
nationals to date. Currently, around 46% of Japanese
international professionals working in the UN system are
JPO alumni. In addition, about 140 Japanese JPOs are now
working hard to get a regular positon in the system. We are
very much looking forward to working together with all the
stakeholders who train the JPO candidates.
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GSID Alumni in International Organizations
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3 o Headquarters,

United Nations World Food Programme
Vulnerability Analysis and Mapping Officer
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BERMEZE Tsunetaka TSUCHIYA
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UNDP Central African Republic Country Office
Programme Specialist
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*‘-‘_; UNESCO Bangkok Office, Project Assistant
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N EBFEZE Yumeka HIRANO

*f" t R ERIT IIJZABM The World Bank, Economist
20116FEXHE  M.A, 2011
201441 HEYS  ph.D, 2014

ERFRE%SE Job Replacement of GSID Graduates

IEERIZREME (FAO)

I [EEERIRE B (UNEP)
United Nations Food and Agriculture

Organization Programme
IEFRSSEMEES (1LO) IEE R EE & (UNICEF)

International Labour Organization

IEERERIFUCHERET (UNESCO)
United Nations Educational, Scientific United Nations World Food
and Cultural Organization Programme

IEEHERZESEHERETIAZRT (UIS) IEEAS
UNESCO Institute for Statistics United Nations University

IEEFFEETE (UNDP)
United Nations Development Programme

IELEEFTEEEE (WFP)

Trade and Development

United Nations Environment

United Nations Children's Fund  United Nations Economic and Social

IEEBSMFESZE (UNCTAD)
United Nations Conference on

IEE#HEESEAFESH (UNHCR) IEBSAHEI(10M)
Office of the United Nations High International Organization
Commissioner for Refugees for Migration

157070 hUJREEESR (ECLAC) IBANEE

Ministry of Foreign Affairs

of Japan

IEEIBHAE (JICA)
Japan International
Cooperation Agency

IERFAEHAE (I0M)
International Organization
for Migration

Commission forLatin America and
the Caribbean
IEEMIFFELE>5— (UNCRD)
United Nations Centre for Regional
Development
I RERIT

World Bank
17> 7FFER1T (ADB)

Asian Development Bank

e
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GSID Japan’s Premier Graduate School in International Development
Contributing to achieving the sustainable development of the global society

The Graduate School of International Development (GSID), Nagoya University, was established
in 1991 as Japan’s first graduate school dedicated to the study of international development
and cooperation. GSID contributes to developing Japanese human resources required in the
fields of international development and cooperation, as well as training leading professionals
from developing countries who will play important roles in promoting their national
development after graduation .

GSID has accepted students from 86 countries /regions around the world. Over 2,000 students
earned graduate degrees at GSID and many of them play leading professional roles in their
home countries. GSID has extensive networks with international organizations, governments of
developing countries, research institutes and universities, among others, contributing to
national development of the developing countries in cooperation with these partners.

GSID pursues a mission to promote understanding of the problems faced by the globalizing
world and the solutions to these problems through world-class research, and to create a
sustainable society by contributing to policy-making and implementation by international
organizations, governments, and civil society organizations. GSID thus attempts to nurture
intellectuals with courage, capable of finding such solutions through policy-oriented,
interdisciplinary research and teaching in social sciences, in cooperation with a network of
academic and research institutions and policy-implementing agencies.

CONTACT BBCAR:IY! 052 (789) 4957

GSID administrative office
Integrated Research Building, ) 052 (789) 4921

Furo-cho, Chikusa-ku, Nagoya W4 gsidoffice@adm.nagoya-u.ac.jp
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